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The 2016/2017 Annual Report of the Kimberley Development Commission has been compiled in accordance with the
requirements set out in the Public Sector Commissioner’s Circular 2017-01 Annual Reporting, the Public Sector
Commission’s Annual Reporting Framework for the 2016/2017 Reporting Year, Treasurer’s Instructions, relevant
Legislation and Government policy.

1 Overview
Executive Summary
As a Western Australian Statutory Authority with a small staff complement of 7.6 FTE, to
yield the best possible outcomes for the Kimberley and its cross-cultural community,
which includes 42% Aboriginal people, in 2016/2017 the Commission especially
focussed on implementing high level strategic initiatives consistent with “2036 and
Beyond: A Regional Investment Blueprint for the Kimberley”.
As a priority to implement Government’s election commitments, the Commission worked
with stakeholders to fund and progress fifty-one Kimberley projects, prior to 30 June
2017, under the “Local Content, Local Jobs” initiative; designated an existing member of
staff as a Local Procurement Officer who will work with local Business’s to assist
position them for government contracts; and progressed early planning with
stakeholders on the Cape Leveque Road to enhance the Dampier Peninsula for
residents and visitors.
Two major strategic projects, funded by Government which the Commission has
conceptualised and in partnership with stakeholders and the Regional Services Reform
Unit, developed are the:
 the Kimberley Schools Project ($25 million over three years) - to enhance
Kimberley educational outcomes through the supported introduction of Explicit
Direct Instruction in up to 22 participant Schools; and
 the Northwest Aboriginal Housing Fund ($200 million Kimberley & Pilbara over
four years) a scalable alternative Aboriginal advancement housing project.
These projects are both underpinned by the evidence base provided through the
Commission’s development of its Kimberley scenario modelling project. The modelling
has also been used to develop the Broome Growth Centre Plan, completed in
partnership with LandCorp, Yawuru Traditional Owners and the Shire of Broome, to
provide a socio-economic development agenda in Broome.
The Commission has had extensive involvement in portfolio agency structuring and also
contributed to the Regional Services Reforms.
Concurrently, the Commission has managed its finances on budget and committed
savings in Government’s Annual Expenditure Review, updated its policy frameworks to
ensure compliance with legislation and government policy and to support the
Commission’s work; exceeded Key Performance Indicators in Effectiveness and
Efficiency and complied with Public Sector Commission Instructions.
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The Kimberley Region
The Kimberley is the State’s most northerly and remote region and has a young crosscultural population, a wealth of natural resources, a sub-tropical climate and a positive
attitude that increasingly position it to adapt to change, collaborate with other regions
and achieve a prosperous future for its entire regional community.
Spread over 15% of the State’s land mass and comprising a dissected plateau, six
major river systems, gorge country and savannah grasslands, the Kimberley is bordered
by the Timor Sea to the north, the Indian Ocean to the West and the Great Sandy
Desert to the south. Notably, it is 3,000 kilometres from metropolitan Perth.
This attractive geomorphology underpins the region’s main industries of irrigated
agriculture, tourism and mining and across this expansive area, the Kimberley’s
population of 34,364 lives in six towns, over 160 Aboriginal Communities and 100
Pastoral Leases. At 2% of the State’s population, with a median age of 32 (WA’s is 36)
and comprising 42% Aboriginal people, population growth is projected to reach 93,173
by 2036.
Agricultural developments include the expanding Ord River Irrigation Area which was
doubled in size between 2009 and 2013, Knowsley Plain in the West Kimberley and
recent agricultural land releases that will draw water from the Ord including: Ord West
Bank, Ord East Bank and Mantinea.
The warm tropical waters of the Kimberley coast support one of Australia's most
valuable and iconic aquaculture industries, farming of the Australia South Sea Pearl.
The Kimberley Aquaculture Zone off the west coast, covers 2,000 hectares with 20,000
tonnes per annum production capacity and in the East Kimberley, as part of the Sea
Farms Sea Dragon project, a major prawn processing plant is proposed for Kununurra.
This facility will be underpinned by a proposed prawn farm over the border in the
Northern Territory.
A number of Pastoral properties and Farms have diversified to include tourism products
and complement the regional Tourism industry which offers a range of products to suit
all ages. Ecotourism and Indigenous tourism are growing as Tour Operators partner
Traditional Owners to provide camping, tours and cultural products.
Mineral exploration has covered the majority of the Kimberley and yielded the Argyle
Diamond Mine which remains in production after thirty years and unexpended gold,
silver, nickel and iron ore resources are scattered across the region.
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Operational Structure
This section includes the Commission’s legislative base, responsible Minister,
organisational structure and Board Member profiles.

Enabling Legislation
The Commission is a Western Australian Statutory Authority that was established under
the Regional Development Commissions Act 1993 (as amended) and is subject to the
provisions of the Public Sector Management Act 1994.

Statutory Objectives and Functions
The objectives of the Kimberley Development Commission, as defined in Section 23 (1)
of the Regional Development Commissions Act 1993, are to:
 maximise job creation and improve career opportunities in the region;
 develop and broaden the economic base of the region;
 identify infrastructure services to promote economic and social development
within the region;
 provide information and advice to promote business development within the
region;
 seek to ensure that the general standard of government services and access to
those services in the region is comparable to that which applies in the
metropolitan area; and
 generally take steps to encourage, promote, facilitate and monitor the economic
development in the region.

Responsible Minister
The Commission is responsible to the Hon Alannah MacTiernan MLC BA, LLB, BJuris,
JP Minister for Regional Development; Agriculture and Food; Minister Assisting the
Minister for State Development, Jobs and Trade.
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Reporting Structure
As an accountable authority, the Commission advises the Minister on matters affecting
the development of the region and its Board sets the strategic directions for the
Commission.

Parliament
Minister for Regional Development;
Agriculture and Food;
Minister Assisting the Minister for State
Development, Jobs and Trade

Kimberley Development Commission

Kimberley Development Commission Board
Chairperson &
Nine Board Members

KDC Chief Executive
and Staff

KDC Advisory Committees
(appointed as required)

Procured External
Assistance

Assistance of other
Government Agencies
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Organisational Chart – Staff

The Board

Chief Executive

Director, Regional
Planning & Projects
Delivery
Director

Executive Officer

Finance Officer

Manager,
Research, Analysis
& Economics,
Kununurra

Manager, People &
Place

Manager,
Research, Analysis
& Economics
(on secondment)

Manager, Industry
& Infrastructure
(vacant)

Grants & Projects
Officer
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Board Profiles
Consistent with the Regional Development Commission’s Act 1993, the Kimberley
Development Commission’s Board, which is appointed by the Minister, comprises:
 three members representing the regional community;
 three members representing Local Government;
 three members appointed at the Minister’s discretion; and
 the Kimberley Development Commission’s Chief Executive.
The Members of the Board at 30 June 2017 were:
Mr Michael McConachy, Chairperson
Ministerial representative – appointed 2015 – term expires 2018
Profile
Mr McConachy moved to the Kimberley in 2009 with his
family, bringing a wealth of business and leadership
experience with him in the areas of; tourism, agriculture,
construction and aviation.
As a Managing Director of several local Companies, including:
Helicopter Film Services Pty Ltd trading as HeliSpirit,
Kimberley Cultural Tours Pty Ltd, Bungle Bungle Holdings Pty
Ltd, Freshwater Quality Management Pty Ltd, of which he is
also Owner, Kimberley Land Holdings Pty Ltd, H.M. Developments Pty Ltd and Top End
Building Company, he has a strong understanding of governance and accountability. He
has used this in a voluntary capacity as a founding Committee Member and
Chairperson of the East Kimberley Marketing Group. Mr McConachy is also a past
President, St Joseph’s School Council, Kununurra.
Since 1999, Mr McConachy has been Owner/Managing Director, Agrivision
International Pty Ltd and Managing Director, Integrated Dairies of Australia Pty Ltd.
Prior to this he worked as; an Agricultural Consultant, Riverina F.A.R.M (Financial and
Rural Management), Farm Manager, Strathfieldsaye Estate (University of Melbourne)
and General Manager, International Agribusiness Australia.
Mr McConachy is committed to regional development of the Kimberley in partnership
with regional stakeholders and in recognition of its potential.
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Mr Ian Trust, Deputy Chairperson
Community representative – reappointed 2015 - term expires 2018
Profile
Mr Trust has an extensive background in Aboriginal affairs and
management in the East Kimberley. His former positions include
Administrator, East Kimberley Aboriginal Medical Services (now
Ord Valley Aboriginal Health Services), Chairperson Aboriginal and
Torres Strait Islander Commission, Wunan Regional Council and
later WA - Commissioner Kimberley Region.
He is currently Deputy Chairperson of the Kimberley Development
Commission, Executive Chairman of Wunan Foundation and
Chairman of the Western Australian Aboriginal Advisory Council.
Mr Trust believes the basis of any region is a strong economy and
access to regional opportunities. To enable people to access opportunity, affordable
housing and a good quality education are critical. He believes a measure of the success
of government policy and funding in the Kimberley is the social and economic
advancement of Aboriginal people in the region.
Cr Elsia Archer JP OAM, Member
Local Government representative - appointed 2016 - term expires 2019
Profile
Cr Archer has lived and worked in Derby since 1957 and managed
a Derby based store for twenty four years prior to her recent
retirement from business.
Cr Archer is a Justice of the Peace and has served on the Shire of
Derby West Kimberley Council for twenty six years, including two
years as Deputy President and is in her sixteenth year in her
current office as President. Cr Archer has been a local government
representative on the Regional Development Council of WA and
has previously served three years as President of the WA Local
Government Association’s Kimberley Zone and is a current
member. Cr Archer is a member of other regional groups including
Home and Community Care, Health Consumers, Roadwise (formerly Safer WA) and the
Small Business Centre Derby. She is also Council’s representative on the Native Title
Working Group, Australia’s North West Tourism, Kimberley Zone Representative for
State Council - WALGA and a Board Member, Regional Development Australia
(Kimberley).
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Cr Archer is tireless in her pursuit of improvement within the community and particularly
all aspects of the health service and youth services. She also champions the promotion
of cultural events in this remote area.
Cr Ron (Sos) Johnston, Member
Local Government representative – appointed 2016 - term expires 2019
Profile
In November 2015, Cr Johnston was re elected to the
Broome Shire Council and appointed as President.
Cr Johnston has lived and worked in many North West
and Kimberley towns since 1971 through his former
employment with Ansett Australia. At the time of the
demise of Ansett, he was the Kimberley Manager. Since
then he has become involved in property development in
Broome, Derby, Karratha and Kununurra.
Cr Johnston has served his community in many roles that include President of the
Kimberley Tourism Association, Broome Turf Club, Broome Shire President and has
also received the Sir David Brand medal for Tourism in 1995; a Centenary Medal; and
has received recognition as a Paul Harris Fellow for his contribution to the Rotary
Foundation.
Mr Robert Boshammer, Member
Ministerial representative - reappointed 2016 - term expires 2018
Profile

Mr Boshammer has been a prominent and leading Ord
River Irrigation Area grower for over 30 years. He has a
development and equity position in a number of
associated businesses including nurseries, forestry
management services, tourism, produce marketing and
irrigation and pastoral business development and
describes his passion as the empowerment of people in
regional areas to facilitate world-class business
development.
Mr Boshammer’s preferences for development in the Kimberley focus on increasing
local decision making and decision making by Indigenous people with ‘less control and
rubber stamping’ from above and streamlined bureaucratic processes that allow small
business and communities to develop and ‘have a go’. He would also like to see
increased availability of affordable living blocks in support of people that wish to live
permanently in the region.
Page 9

He considers his potential contribution to the Board includes expertise in small
business, management and development and an ability to identify and articulate major
hurdles holding back business development. Rob believes that small business is most
attuned to people and worker’s needs, in particular Indigenous people.
Ms Eunice Yu
Ministerial representative – reappointed 2016 - term expires 2018
Profile
Ms Yu is a Yawuru person currently employed by the Kimberley
Institute in Broome.
Ms Yu’s preferences for development in the Kimberley are for all
residents to benefit economically, socially and culturally with
development decisions being made at a local / regional level and
based on inclusive engagement of relevant stakeholders and at a
cross-sectoral level. Places that are valued by the Community
should be protected and the region promoted and celebrated.
Contribution to the Board includes personal attributes of level
headedness, integrity, loyalty, honesty and accountability, an
Indigenous woman’s perspective and views, networks and linkages with engagement
opportunities and stakeholders. Ms Yu’s community profile is gained through
employment, volunteering and representation. Most recently she has been developing
her research and analytic thinking and strategic policy development skills which
enhances her contribution.
Ms Yu considers the State’s changing demography, Native Title determinations,
displacement of community members and associated impact on communities,
subsequent service delivery pressures and the need for balanced economic social and
cultural imperatives with appropriate access to resources, as key issues.
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Cr Malcolm Edwards, Member
Local Government representative - appointed 2015 - term expires 2017
Profile
Cr Edwards has lived and worked in the Kimberley for fortyeight years, gaining wide ranging experience including owning
and operating a local supermarket and transport service in
Halls Creek and holding the appointment of Chief Executive
Officer, Menkawum Ngurra-Halls Creek People Church Aged
Care Facility. He has served as a Councilor, Shire of Halls
Creek for over nineteen years and currently is the Shire
President, a position which he has previously held for Ten
years.
Having gained a sound understanding of socio-economic issues and non Aboriginal and
Aboriginal disparity in the Kimberley through his professional and family life, Cr Edwards
has an interest in enhancing the quality of life in rural communities, especially in
education, business and infrastructure development and effective service delivery. He is
especially interested in empowering Traditional Owners through enhanced leadership in
all sectors.
Mr James Brown, Member
Community representative – appointed 2016 - term expires 2019
Profile
Mr Brown is a long term resident of the Kimberley, based at
Cygnet Bay. He holds a Bachelor of Science, Marine Biology
and has retail, business and tourism experience gained from
working in the pearling industry since 2000. He is the
Managing Director of Cygnet Bay Pearls and the founder/lead
field scientist of the Kimberley Marine Research Station
(KMRS) that encourages and facilitate broad scale
independent marine research on the Kimberley Coast and has
contributed to the Kimberley Conservation and Science
Strategy and the establishment of the Kimberley Aquaculture
Zone. He is a Board Member of the Broome Visitors Centre, Chairman of the Broome
Tourism Leadership Group, Board Member, Broome Shire Economic Development
Advisory Committee and an active member of several Pearling and Fisheries
Associations. He is also an Ambassador for WA Save the Children.
Mr Brown offers strong leadership and experience gained from his involvement in his
family’s pearling business and from his active involvement in the broader pearling and
tourism industries and community. He is committed to economic development in the
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Kimberley, driven through strategies created and embraced by the people of the
Kimberley.
Mr Jeff Gooding – Member, Ex Officio
Chief Executive
Profile
Mr Gooding has held the position of Chief Executive of the
Kimberley Development Commission since the Commission’s
establishment and is a Member of the Board of the Commission.
He is a long term resident of Kununurra and the Kimberley, has
qualifications in town and regional planning, is a graduate and
fellow of the Australian Rural Leadership Foundation, Member of
the Australian Institute of Company Directors and is Justice of the
Peace and former Shire Councillor.
Having participated in the negotiation processes which culminated
in several key Native Title Agreements, Mr Gooding continues to
be substantially involved in related implementation including as a
Director of the Miriuwung Gajerrong Community Foundation. He has been closely
involved in the development, and initial implementation, of the Ord/East Kimberley
Expansion Project and associated Land Releases.
Other regional roles include membership of a range of Regional Planning processes
and Chairman or member of various regional steering and coordinating groups,
including the West Kimberley Transitional Housing Sponsor Group, The Kimberley
Schools Project Regional Leadership Group, The Broome Growth Planning Partnership
and Chinatown Revitalisation Steering Committee.
In the last year, as a Member of the Regional Development Portfolio Reform
Governance Group, he has contributed to the development of the new, Statewide
Regional Development Strategy and Policy framework which will underpin enhanced,
portfolio collaboration and regional development outcomes across Western Australia.
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Advisory Committees
The Board is empowered to appoint advisory committees to assist in providing specialist
advice to the Board. These committees which are established on a needs basis,
currently include the Risk Management and Audit Sub-Committee and the Kimberley
Aviation Tourism Development Committee.

Senior Officers
Mr Jeff Gooding, PSM, Assoc. T&RP, JP, Chief Executive
Mr Gooding has a background in planning and extensive regional development and
leadership experience gained through the WA Public Sector, involvement with regional
industry and community.

Mr Tim Bray, BSc. B. Comm. (Hons), Director, Regional Planning & Projects
Delivery
Mr Bray has extensive experience in business, finance, and project management in the
private and public sector. He has worked in regional development in the Kimberley for
nine years.
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Legislation impacting on the Commission’s Activities
In performing its regional development functions, the Commission has complied with the
following legislation:
 Regional Development Commissions Act 1993
 Public Sector Management Act 1994
 Financial Management Act 2006
 Auditor General Act 2003
 Royalties for Regions Act 2009
 Contaminated Sites Act 2003
 Disability Services Act 1993
 Equal Opportunity Act 1984
 Freedom of Information Act 1992
 Fringe Benefits Tax Act 1986
 Government Employees Housing Act 1964
 Government Employees Superannuation Act 1987
 Industrial Relations Act 1979
 Minimum Conditions of Employment Act 1993
 Occupational Safety and Health Act 1984
 Salaries and Allowances Act 1975
 State Records Act 2000
 State Supply Commission Act 1991
 Workers Compensation and Injury Management Act 1981
 Legal Deposit Act 2012
The Commission also exercises controls which provide reasonable assurance that the
receipt, expenditure and investment of monies, the acquisition and disposal of public
property and incurring of liabilities are in accordance with legislative provisions.
At the date of signing this Annual Report, the Commission is not aware of any
circumstances that would render the particulars included in this statement misleading or
inaccurate.
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Performance Management Framework
Outcome Based Management Framework
The Commission’s Performance Management Framework comprises its Statutory
Objectives described in the Regional Development Commissions Act 1993 and outlined
earlier, the Government of Western Australia’s Goals and the Resource Agreement
signed by the Minister for Regional Development, the Treasurer and the Commission’s
Accountable Authority, described below:
Government’s Goals


Results-based Service Delivery - Greater focus on achieving results in key
service delivery areas for the benefit of all Western Australians.



Financial and Economic Responsibility - Responsibly managing the State’s
finances through the efficient and effective delivery of services, encouraging
economic activity and reducing regulatory burdens on the private sector.



Social and Environmental Responsibility - Ensuring that economic activity is
managed in a socially and environmentally responsible manner for the long-term
benefit of the State.



Stronger Focus on the Regions - Greater focus on service delivery,
infrastructure investment and economic development to improve the overall
quality of life in remote and regional areas.



State Building – Major Projects - Building strategic infrastructure that will
create jobs and underpin Western Australia’s long-term economic development.

Resource Agreement
The Commission’s Resource Agreement provides the basis for the Commission’s,
budget appropriation, operations and reporting to government. It establishes agreed
targets for efficiency and effectiveness and two high level services/result areas:
Desired Outcome
An environment conducive to the balanced economic and social development of the
Kimberley region.
Service 1
The Commission will provide effective
regional
development
policies
and
strategies together with accurate and
accessible information on the region to
facilitate and support the economic and
social development of the region.

Service 2
The Commission will identify, co-ordinate
and promote through its major strategies
the establishment, improvement and
diversification of the region’s infrastructure,
industries and enterprises.
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Strategic Planning
Consistent with the above, throughout 2016/2017, the Commission placed significant
emphasis on its strategy to achieve high level outcomes for the Kimberley region and
the State. On 14 September 2016 the Commission’s Board resolved to adopt the
Blueprint as its Strategic Plan as it contains the high level strategy, designed by the
Commission in collaboration with regional stakeholders that has the potential to
transform the Kimberley region.
Corporate Intent
The Commission’s Corporate Intent embodies its commitment as defined it its Vision
and Strategy:

Kimberley Development Commission Vision
The Kimberley aspires to a long-term future transformed into one of the world’s most successful
and sustainable regions. The hallmarks of the success will be:
People – a well-housed, highly educated and healthy people enjoying high amenity in
sustainable communities.
Place – a place with outstanding infrastructure, services and governance set within a wellconserved and iconic natural environment.
Prosperity – shared prosperity arising from the success of the region’s main drivers of
economic opportunity; Agriculture, Rangeland Industries, Tourism, Minerals & energy.

Kimberley Development Commission Strategy
These six priority Agendas or strategic directions guide the Commission’s work with Industry,
Community and Government in positioning the region to achieve across all industry and social
sectors:
 Regional
LeadershipBased
& Development
ReadinessFramework
Changes
to Outcome
Management
 Enhancing the Capability Services Sector
 Aboriginal Advancement
The Commission’s
Outcome Based Management Framework has not changed in

Industry
and
Resources Development
2014/2015.
 Developing our Regional Centres
 Infrastructure for Driving Growth
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Changes to Outcome Based Management Framework
There have been no changes to the Commission’s Outcome Based Management
Framework in 2016/2017.

Shared Responsibilities with Other Agencies
In accordance with the Regional Development Commissions Act 1993 Part 2 Division 2
section 23 clause (1) (e) the Commission has responsibilities: “to ensure that the
general standard of government services and access to those services in the region is
comparable to that which applies in the metropolitan area”. As it has refocussed on high
level strategic initiatives to achieve long term benefits for the Kimberley region, the
Commission has collaborated with a range of regional stakeholders, including
Government agencies. Examples include, but are not limited to:
 extensive involvement with the former Department of Regional Development
(now the Department of Primary Industries and Regional Development) and other
Regional Development Commissions in regional development portfolio
structuring and management and pre-planning development opportunities within
a cross-agency structure;
 working with the Regional Services Reform Unit, the Department of Education,
Catholic Education and the Independent Schools Association to develop and
commence implementation of the Kimberley Schools Project designed to
enhance educational outcomes in the Kimberley;
 working with the Regional Services Reform Unit, to develop the North West
Aboriginal Housing Fund to provide better quality housing for Aboriginal people
through initiatives that incentivise employment, school attendance and improve
other socio-economic outcomes;
 collaborating with regional Tourism stakeholders, Tourism WA and Australia’s
North West Tourism in early development of a strategic tourism project to
develop and better position the region’s tourism industry;
 collaborating with human services Agencies in cross-agency planning and
regional service reform;
 partnering LandCorp in growth centre planning in Broome and Kununurra; and
 partnering a range of Agencies in occasional small initiatives for example the
Department of Agriculture and Food WA to facilitate Kimberley participation in the
2017 WA Celebrity Chef Signature Dish competition.
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2 Agency Performance
Report on Operations
During 2016/2017, the Commission committed significant resources to the
conceptualisation and development of major strategic projects in accordance with “2036
and Beyond: A Regional Investment Blueprint for the Kimberley”. Two of these projects;
the Kimberley Schools Project and the North West Aboriginal Housing project have
been funded. This approach is designed to achieve maximum regional benefit from
Government investment over the longer instead of shorter term.
In the last quarter of the year, the Commission also prioritised implementation of the
Government’s election commitments.
This section summarises those achievements against the Commission’s Resource
Agreement, Budget Statements, the five Government Goals and the Commission’s
priority strategic directions, taken from the Blueprint.
Table A (next page) summarises the Commission’s progress against the five
Government Goals and its six strategic Agendas (target areas).
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Achievement Area

Service Areas 1 & 2

Government Goals

Regional
Development
Policies,
Strategies &
Information

Results Based
Service
Delivery

Diversification
of Industries &
Infrastructure

Financial &
Economic
Responsibility

Social &
Environmental
Responsibility

Stronger Focus
on the Regions

State Building –
Major Projects

Regional Leadership &
Development
Readiness















Enhancing the
Capability of the
Service Sector















Aboriginal
Advancement















Industry & Resources
Development















Developing our
Regional Centres















Infrastructure for
Driving Growth















Table A - The Commission’s Achievements in 2016/2017 matched against its six Strategic Directions, two Service Areas
and five Government Goals

Page 19

Kimberley Regional Investment Blueprint
The “2036 and Beyond: A Regional Investment Blueprint for the Kimberley”
(Blueprint) that was launched in May 2016 continued to guide the Commission’s work
throughout 2016/2017. The Blueprint’s aspirational and future focused approach to
shaping the Kimberley has ensured its relevance in Regional Development.
The Blueprint is aligned with the Government’s “Regional Development Strategy
2016-2025: Building vibrant regions with strong economies”, released in early June
2016 and both strategic documents emphasise the importance of:
 Higher levels of employment;
 Higher levels of economic growth; and
 Increasing the capability of people to engage in the economy and community.
Throughout the year, the Commission and its partners worked to implement the
Blueprint with significant engagements or projects at various stages of development
or implementation in the following areas:
 Housing, particularly innovative Aboriginal housing (funded)
 Foundational improvements to education (funded);
 Broome as a Regional Growth Centre (publication released);
 Tourism (underway); and
 Agriculture (underway).
These are further outlined in the Strategic Projects section below.

Kimberley Schools Project
Performance outcomes from the three education systems in the Kimberley are
significantly below state and national norms, largely reflecting in the outcomes for
Aboriginal students (who comprise more than 60 per cent of the total Kimberley
school population). These outcomes impact on employment and other opportunities
for the Aboriginal students, and constrict the region’s economic potential. Current
analysis confirms that there is no acceptable trend of improvement in an acceptable
time frame.
The Kimberley Schools Project (KSP) provides $25 million of Royalties for Regions
funding to accelerate and intensify existing strategies to address this educational
challenge across at least 22 schools in the three education systems and so underpin
broader economic and social development in the region.
The Board of the Commission conceptualised the Kimberley Schools project which
was progressed with assistance from the Regional Services Reform Unit, the three
schooling systems; the Department of Education, the Association of Independent
Schools WA and Catholic Education WA.
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Funding and support will be provided to schools across the three systems that opt-in
to the Project, across key four key components:
1) Transformational Targeted teaching;
2) Early years learning and care;
3) Engagement and attendance; and
4) Connecting community, school and learning.
Schools can choose whether or not they join the program, but the components of
the program are not optional. All schools choosing to join the program will be
expected to implement all four components of the project, as approved by the
project leadership group.
This project rises to the challenge issued by Kimberley communities to change an
unacceptable status quo for their children. It is therefore by nature transformative and
ground breaking. The participants in KSP are determined to break that track record of
failure.
Progressive design of the program has now indentified the need to bring delivery into
the Department of Education for the operational aspects (data retention and analysis,
staff employment, procurement) while maintaining strategic oversight and
transformational focus within the Department of Primary Industries & Regional
Development, including the Commission, via a shared governance structure.
The project has adopted a three tier matrix governance system with representation
from the three schooling systems, Kimberley regional and local communities,
independent education specialists and the WA Government. Implementation has now
commenced.

Transitional Housing & the North West Aboriginal Housing Project
Transitional Housing is a social change initiative, using housing as a tool, and is
being used with increasing success in the Kimberley to enhance the lives of
Aboriginal people.
Families participating in Transitional Housing programs must send their children to
school and achieve at least 85% attendance and at least one family member must be
in sustained work. In return tenants are provided with houses that are aspirational in
quality and have a supported pathway to home ownership for those families that elect
to do so.
The Commission has a long history of cooperatively co-designed Housing programs
with key partners including Nyamba Buru Yawuru, MG Corp, Wunan and the former
Housing Authority to promote and advance a range of positive social and economic
outcomes.
There are approximately 135 houses that have been built in the Kimberley over the
last 5-6 years testing variations of the model.
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The model has been a success and has been expanded into the $200 million North
West Aboriginal Housing Fund (NWAHF) that will apply to the Kimberley and Pilbara.
NWAHF is currently under the review process of the State Budget.
East Kimberley Transitional Housing Program
This program builds on the 40 houses that were funded via the Ord/East Kimberley
Expansion National Partnership Agreement and supported by wrap around services
initially provided by Wunan, a subsequent stage is being developed within the North
West Aboriginal Housing Fund.
Kimberley Aboriginal Community Housing program ($15 million)
Thirty-five houses have been completed through a Royalties for Regions funded
project co-ordinated by the Commission and in partnership with local host
organisations, in Kununurra, Halls Creek and Fitzroy Crossing.
West Kimberley Transitional Housing program
Construction of sixty houses (40 in Broome and 20 in Derby) is nearing completion
through a partnership project with the Housing Authority. Tenants are supported by
wrap around services. Amongst the families now living in the 29 houses completed in
Broome, average school attendance is 97%. In Derby in the 17 houses completed
School attendance averages 92%.
Yawuru Home Ownership program
Eight initial houses have been completed and are operating in shared equity
arrangements developed by the Commission and Nyamba Buru Yawuru. All houses
are owned by Yawuru working families. Demand exists for a further 20 properties to
be developed under the same arrangements and this is being considered as part of
the North West Aboriginal Housing Fund.
The learnings and successes from these programs have been transferred into the
significantly expanded North West Aboriginal Housing program developed in
partnership with the Regional Services Reform Unit. In January 2017, the State
Government announced $200 million for the North West Aboriginal Housing Fund
(the Fund).
The Fund aims to create a pathway for the economic empowerment of Aboriginal
people in the Kimberley and Pilbara through the development of a sustainable,
transformed housing market that supports better health, education and employment
outcomes.
Through the Fund, the State Government has the opportunity to pilot a range of
housing and support initiatives that aim to achieve multiple social and economic
outcomes for Aboriginal people. Projects developed and delivered through the Fund
are being co-designed in partnership with Aboriginal organisations to ensure they are
genuinely tailored to local needs.
The Fund is managed within RSRU with joint oversight from a Steering Committee
and Governance Board comprising the Commission and the Department of Primary
Industries and Regional Development.
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Modeling and exploratory analysis will be used to help decide what type(s) and mix of
housing and support services should be invested in the Pilbara and Kimberley, where
those investments should occur, and how much investment should be made.
(Modeling and exploratory analysis will also provide guidance on expected return on
investment based on a series of investment scenarios.)
Transitional Housing provides a strong incentive driven model to support the dual
objectives of:
a) increasing Aboriginal employment; and
b) improving attendance of Aboriginal kids at School.
Transitional housing compliments the Kimberley Schools Project that is in turn
focussed upon achieving higher order education performance based upon
enhanced teaching techniques and school attendance rates well in excess of 80%.
This attendance rate is, under normal circumstances, not met by Aboriginal
children.

Regional Modelling Project
Underpinning its strategic project work, the Kimberley Development Commission has
partnered with Curtin University and the ALCES team in Canada to develop a
dynamic cloud based simulation engine that combines over 1,500 public databases
covering the natural and built environment as well as most socio-economic factors
including population demographics.
Developed specifically for the Kimberley region at 250 metre resolution, this enables
complex and dynamic simulations, of many development scenarios, in an effective
real time environment to assist with sensitivity modelling capabilities in Business
Case scenario modelling, risk mitigation and outcome tracking.
ALCES Kimberley was developed for its ability to view the cumulative effects of
regional development in the context of the Blueprint’s triple bottom line – people,
place and prosperity.
The Model was used to undertake scenarios with varying levels of educational
improvement and flow on benefits to assist underpin the Kimberley Schools Initiative.
Secondly, the model has been used in simulating the Strategic Projects and
simulating the outcomes of these projects against the Commission’s strategic
objectives and targets. This allows the Commission to assess future changes in
social, economic, and ecological indicators from 2010 to 2060 and undertake cost
benefit analysis where appropriate.

Page 23

Local Jobs, Local Content
To ensure that the maximum benefits are gained from State Government investment
in the region the Kimberley Development Commission (Commission) worked to enact
the following Election commitments:
 Ensure more local content in State Government purchasing and on building
and construction projects to create more jobs in the Kimberley.
 That all tenders, contracts and job vacancies on government funded projects
in regional areas are advertised on Regional Development Commission’s
websites.
 Ensure the Kimberley Development Commission takes a more proactive role
in maximising the value of local content delivered on Royalties for Regions
programs and other state government contracts in the Kimberley.
Accordingly the Commission has established specific links on the Commission’s
website to:
 a pre-sorted TendersWA list of Government funded tenders for the Kimberley;
and
 a presorted JobsWA list of Government jobs for the Kimberley.
The Commission is actively developing draft responsibilities to build and maximise
local content outcomes at a regional level and has established a designated Local
Content Officer amongst its staff.
There is a natural link in the Kimberley between the delivery of the local content
commitments and the Aboriginal Procurement Policy commitment. The Aboriginal
Procurement Policy will see three per cent of all government contracts awarded to
Aboriginal owned businesses by 2020. It is likely that this could be higher in the
Kimberley as 42 per cent of the population identify as Aboriginal and Torres Strait
Islander.
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Local Projects, Local Jobs
Prior to the 30 June, the Commission successfully delivered $1,005,000 funds to 52
Kimberley organisations (listed below) in accordance with the “Local Jobs Local
Content” Election Commitment:

$ Amount

Purpose/Project

Funding Recipient

20,000

Update electronic equipment (computers)
Preserving art work and offering more
woman’s programs

Balgo Arts Centre
(Warlayirti Art & Culture
Centre)

70,000

Renovate existing infrastructure, Local
businesses to carry out works.

Beagle Bay Youth Centre
(Beagle Bay Futures
Indigenous Corp)

10,000

Uniforms and equipment

Bidyadanga Emus Football
Club

10,000

Equipment for men’s activities, repairs to
building and an information session for
the establishment of men’s sheds on the
Dampier Peninsula.

Broome Men's Shed Inc

10,000

Moss Clinic x 2 – intensive riders
coaching for the benefit of members
including one on one training subsidies

Broome Junior/Senior
Motocross Club Inc

50,000

Equipment for the sole benefit of youth
and programs revamp

Derby Youth Centre (Shire
Derby West Kimberley)

135,000

Food, fuel and kitchen facilities

Feed the little Children Inc

30,000

Programs for youth at risk, repeat offending
youth with the aim to reducing crime and
reconnection to Country

Fitzroy Crossing Young
Leaders Group (Marra
Worra Worra Aboriginal
Corp)

5,000

Equipment for men’s activities and
programs.

Fitzroy Valley Mens Shed
(Gurama Yani U Inc)
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200,000

Funding towards Halls Creek Basketball
court resurfacing only

Halls Creek Recreation
Centre (Shire of Halls
Creek)

15,000

Uniforms and equipment

Hornets Youth
Development Team
(auspiced by Mens
Outreach Service Inc)

100,000

Traditional Language preservation

Kimberley Language and
Resource Centre

25,000

Shade sails and associated structures for
playground in Koongie Park only

Koongie Park (Koongie Elvira
Aboriginal Corp)

10,000

Equipment, Uniforms

Kunununurra Demons Football
Club

30,000

Materials and construction of shade sails
and play equipment in Kurnangki
Community

Kurnangki Community Park
(Marra Worra Worra Aboriginal
Corp)

50,000

HYPE (youth) night patrol bus in Kununurra

KWAC - Kununurra Waringarri
Aboriginal Corporation

10,000

Travel expenses (team travelling to
WKFL games)
Paying of umpires to travel out to Looma
for home games
Training equipment & Uniforms

Looma Football Club (Looma
Community Inc)

5,000

Food, fuel, hire of venue.

Midnight Basketball Project
(Shire of Broome)

20,000

Establish community garden beds, retic,
plants/fruit trees, training community
members the techniques of gardening,
and then the cooking of produce.

Mulan Community (Wirrimanu
Aboriginal Corporation)

10,000

Food, bedding, resources for shelter and
the benefit of its clients

Marnja Jarndu Womens'
Refuge
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10,000

Food, bedding, resources for shelter and
the benefit of its clients

Derby Family Healing
Centre - Marnin Bowa
Dumbara Aboriginal
Corporation

10,000

Food, bedding, resources for shelter and
the benefit of its clients

Ngnowar Aerwah Aboriginal
Corporation

10,000

Food, bedding, resources for shelter and
the benefit of its clients

Ngaringga Ngurra Safe House

10,000

Food, bedding, resources for shelter and
the benefit of its clients

Kununurra Crisis Centre
Gawooleng Yawoodeng
Aboriginal Corporation

10,000

Food, bedding, resources for shelter and
the benefit of its clients

Marninwarntikura Women's
Shelter

10,000

Uniforms, First Aid and Equipment

Port Wyndham Crocs Football
Club

10,000

Craft and Jewellery making Equipment

Yiriman Project (auspiced by
Kimberley Aboriginal Law &
Culture Centre)

5,000

Kitchen facilities, library books and/or
sporting equipment

La Grange Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

One Arm Point Remote
Community School

5,000

Kitchen facilities, library books and/or
sporting equipment

Bayulu Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Djugerari Remote Community
School
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5,000

Kitchen facilities, library books and/or
sporting equipment

Looma Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Muludja Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Ngalapita Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Wananami Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Wangkatjungka Remote
Community School

5,000

Kitchen facilities, library books and/or
sporting equipment

Dawul Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Jungdranung Remote
Community School

5,000

Kitchen facilities, library books and/or
sporting equipment

Kalumburu Remote Community
School

5,000

Kitchen facilities, library books and/or
sporting equipment

Broome North Primary School

5,000

Kitchen facilities, library books and/or
sporting equipment

Christ the King Catholic School

5,000

Kitchen facilities, library books and/or
sporting equipment

Sacred Heart School
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5,000

Kitchen facilities, library books and/or
sporting equipment

Wanalirri Catholic School
Derby-Gibb River Rd

5,000

Kitchen facilities, library books and/or
sporting equipment

Birlirr Ngawiyiwu Catholic
School

5,000

Kitchen facilities, library books and/or
sporting equipment

John Pujajangka-Piyirn
Catholic School

5,000

Kitchen facilities, library books and/or
sporting equipment

Kururrungka Catholic
Education Centre

5,000

Kitchen facilities, library books and/or
sporting equipment

Warlawurru Catholic School

5,000

Kitchen facilities, library books and/or
sporting equipment

Holy Rosary School Derby

5,000

Kitchen facilities, library books and/or
sporting equipment

Luurnpa Catholic School

5,000

Kitchen facilities, library books and/or
sporting equipment

Ngalangangpum School

5,000

SAFE De-Sexing Program

Saving Broome Animals from
Euthanasia (SAFE) Inc

$1,005,000

TOTAL PROJECT FUNDING

52 PROJECTS

Page 29

Royalties for Regions Program
The Royalties for Regions program established in 2008, is a Western Australian
Government program legislated by the Royalties for Regions Act 2009 that re-invests
25% (or up to a maximum of $1 billion per annum) of the royalties collected from
Western Australian mining and resource operations in the regional and remote areas
of the State. Royalties for Regions focuses on delivering six regional objectives:
 Building capacity in regional communities;
 Retaining benefits in regional communities;
 Improving services to regional communities;
 Attaining sustainability;
 Expanding opportunity; and
 Growing prosperity.
In 2016/2017 the Commission facilitated and administered two new rounds in each of
two Royalties for Regions regional grants schemes:
 the Kimberley Regional Grants Scheme (KRGS); and
 the Kimberley Community Chest Fund (KCCF).
In addition to working with existing successful proponents of the 2016/17 KRGS and
KCCF rounds to deliver and implement funded projects, the Commission has
successfully advertised and awarded the 2017/2018 rounds of KRGS and KCCF.
The majority of these applicants will receive their funding after 1 July 2017 and some
after 1 July 2018.
The Commission works to leverage funds with project contributions from other public
and private sector stakeholders to maximise the level of resources available to
projects. Projects are aligned with one or more of the six Royalties for Regions
objectives in addition to, in respect of the Kimberley, the strategic priorities of the
Blueprint.
Kimberley Regional Grants Scheme 2016/2017
Examples of the projects supported through the KRGS include:
Follow the Dream: Partnerships for Success
The Graham (Polly) Farmer Foundation received funding of $40,000 to enable
the Follow the Dream program to increase the amount of tutoring, excursions
and resources for students that may seek to enter university or post–secondary
career pathway.
Promoting Tourism, Wyndham WA
The Wyndham Tourist Association Incorporated received funding of $110,000 to
develop an interactive website, informative signage and the upgrading of local
sites of historic significance in Wyndham and environs to promote tourism and
enhance socio-economic development.
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Kimberley Regional Grants Scheme 2017/2018
Examples of projects that will be supported through the KRGS in 2017/2018 include:
The redevelopment of Broome SLSC North West Training Facility
The Broome Surf Life Saving Club Incorporated will receive funding of $300,000
to redevelop the Club to also serve as the Surf Life Saving North West Training
Facility. The building will feature shared multi-use rooms and storage for other
community groups to utilise enabling the club to supply first aid training, Bronze
Medallion, Surf Rescue Certificates both locally and in outlying Aboriginal
communities and the oil and gas industry in the region.
Office Maintenance and Refurbishment
The Kimberley Language Resource Centre will receive funding of $84,000 to
perform external and internal repairs, maintenance and refurbishment of the
Kimberley Language Resource Centre in Halls Creek for the safety and
amenably for staff and visitors to the Centre.
Kimberley Community Chest Fund 2016/2017
Examples of the projects supported through the KCCF include:
Broome Cruises Ship Management
The Broome Chamber of Commerce and Industry received funding of $27,200
to hire a cruise ship coordinator to organise welcoming parties, overall strategy
development and industry marketing to increase the number of cruise ships
visiting Broome.
Fitzroy Play Space
The Shire of Derby West Kimberley received funding of $50,000 to construct a
new community playground in Fitzroy Crossing with equipment meeting
Australian standards and universal access features to cater for children with
disabilities including foetal alcohol syndrome disorder.
Kimberley Community Chest Fund 2017/2018
Examples of the projects supported through the KCCF include:
East Kimberley Short Promotional Film
Mirima Council will receive funding of $49,470 to create a promotional short film
to market to tourists for purchase. The film will encapsulate both the landscape
and culture of the East Kimberley, and highlight the cultural and linguistic
strength of the Miriwoong community in the region.
North West NAIDOC Netball Carnival 2017
Netball WA will receive funding of $25,000 to stage the North West NAIDOC
Netball Carnival 2017 in Derby over two days for teams across the Kimberley
and other regions.
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Kimberley Regional Development Scheme Funding
In addition to the contribution of Royalties for Regions towards important regional
projects, the Commission also provides small amounts of funds through its residual
Kimberley Regional Development Scheme. Funding is used, accordingly to policy, to
fund projects that contribute towards achieving the objectives of the Scheme. In
2016/2017 the following funds were allocated.
Proponent

Project Title

Broome
Chamber
Commerce & Industry

of 2016 Broome Small Business Awards

Derby
Chamber
Commerce & Industry

of Kimberley Economic Forum 2016

Wunan Foundation

Four Quadrants Animation

East Kimberley Chamber 2016 East Kimberley Small Business Awards
of Commerce & Industry

Grant
$5,000

$10,000

$10,000
$5,000
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Other Achievements
Examples of the Commission’s other achievements in 2016/2017 are provided under
the headings of its six priority strategic directions:
Regional Leadership & Development Readiness
An ongoing priority for the Commission is working with regional stakeholders to
position the Kimberley to reach its potential. This approach has been borne out in the
Kimberley Schools Project designed to improve educational outcomes and the
Commission’s work in Transitional Housing to incentivise education and employment.
The Commission has also contributed development support and analytical work
toward the East Kimberley Aboriginal Leader’s 100 Jobs initiative, designed to
increase mainstream Aboriginal employment. The strategic goal of 100 Jobs is to
develop the prevailing social norm that capable Aboriginal adults work within a skilled
workforce that supports regional development and reduces welfare dependency.
As the Government’s major restructure of the public sector through the Machinery of
Governments Changes has progressed, the Commission has engaged extensively in
Regional Development portfolio structuring and management and early work on
development opportunities within a cross-agency structure.

Enhancing the Capability Services Sector
Key contributions in this area are the Commission’s work to:
 maximise local content and jobs across the Kimberley;
 strengthen partnerships between Government, Aboriginal Traditional Owner
organisations and Industry in Broome Growth Centre planning and Transitional
Housing projects;
 partner the tourism industry and Government stakeholders in securing direct
flights from Melbourne to Kununurra to enhance tourism and business
opportunities for the region;
 provide accurate statistical data to support development initiatives;
 provide regional information and advice, for example to potential investors;
and
 leverage local employment and business benefits from initiatives, for example
agricultural developments and local film productions.
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Aboriginal Advancement
Working collaboratively with Aboriginal Traditional Owners to support their
advancement is a priority for the Commission and one which informs its strategic
planning and day to day operations. This approach is exemplified in the
Commission’s work to develop the Kimberley Schools project, Transitional Housing
initiatives and the North West Aboriginal Housing Fund and work to promote Local
Content and Local Jobs, for example with East Kimberley Aboriginal Leaders in the
100 Jobs initiative.
Importantly, supporting Aboriginal leadership development as described earlier in this
section is a critical part of the Commission’s work.

Industry and Resources Development
The Commission has provided regional information and support, with the Chief
Executive becoming a member of the State Government’s advisory committee, in the
proposed Sea Farms Sea Dragon aquaculture project (prawns), of which the
processing plant is proposed to be established outside Kununurra. The prawn farm
will be located over the Western Australian/Northern Territory border and has the
potential to provide significant business in the Kimberley, especially the service
sector.
The Sea Dragon project will be the largest new project and employer since Ord Stage
2 and is expected to generate up to 500 jobs in the construction phase and stabilize
to 250 ongoing jobs for workers and technical staff.
As more land is released on the Ord River for irrigated agricultural development, the
Commission has participated as a regional advocate to Government and provided
regional information to prospective investors.
In addition to working with the East Kimberley Marketing Group and other
stakeholders to secure direct flights from Melbourne to Kununurra, the Commission
has also engaged with the Tourism Industry to position it more advantageously in the
current economic climate.
Work with the resources sector in 2016/2017 has included providing regional
information to Northern Minerals Limited (NML) to inform its final investment decision
made on April 2017. NML has commenced construction on the pilot stage of
Australia’s first heavy rare earth mine near Ringers Soak (Kundat Djaru) Aboriginal
Community, 160km south east of Halls Creek.
Simultaneously, as the Argyle Diamonds plans for closure of the Underground Mine
in 2021, the Commission has provided regional information and support to assist the
company in this process and to ensure the legacy of the mine benefits the region.
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Developing our Regional Centres
The Commission has played a key role in establishing and implementing the State
Royalties for Regions funded Regional Centres Development Plan (RCDP) initiative
in the Kimberley.
Through a partnership between the Commission, LandCorp, the Department of
Planning, the Department of Regional Development, Nyamba Buru Yawuru Inc. and
the Shire of Broome the Broome Regional Growth Plan has been progressed with
anticipated completion in early 2016/2017. This plan aims to bring sustainable, longterm growth to Broome and the broader Kimberley by stimulating investment and
innovation. The Plan will align local land-use planning with broader State
Government policy direction, build economic capacity and support employment
growth and social amenity for a growing population. A complementary component of
the Broome Growth Plan is the implementation of the Revitalization of Chinatown in
Broome. This project will commence implementation in 2016/2017 and will benefit
community and visitor amenity.
The Commission has also progressed the preliminary stage of working with partners
to develop a Kununurra Regional Plan. This work has drawn on the experience
gained in Broome to assist key stakeholders collaborate to further stimulate
Kununurra as a hub for business, community and essential services in the East
Kimberley.

Infrastructure for Driving Growth
Fit for purpose regional Infrastructure underpins industry development and the
liveability of the Kimberley. The costs of construction in the Kimberley are
significantly higher than in the Perth metropolitan area because of freight and
mobilisation costs but also because of the need in many parts of the region to build to
cyclone standards.
Having a sound understanding of these challenges, the Commission has worked with
a range of stakeholders to facilitate decision making, secure funding and ensure
good project governance. Initiatives which it has assisted progress in 2016/2017
have included:
 the Cape Leveque Road;
 the West Kimberley Transitional Housing Project;
 the Broome Short Stay Accommodation Facility;
 the Chinatown Revitalisation Program and
 alternative Aboriginal housing projects.
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Actual Results versus Budget Targets
Financial Targets
2016/17
Target (1)
$000

2016/17
Actual
$000

Variation
(2)
$000

Total Cost of Services (expense limit)
(sourced from Statement of Comprehensive
Income)

4,248

4,918

670 (a)

Net Cost of Services
(sourced from Statement of Comprehensive
Income)

4,226

4,834

608 (b)

Total Equity
(sourced from Statement of Financial Position)

1,040

1,459

419 (c)

Net increase / (decrease) in cash held (sourced
from Statement of Cash Flows)

(41)

(60)

(19)

1,103

926

(177) (d)

Approved salary expense level

(1) As specified in the Budget Statements

(2) Further explanations are contained in Note 29 ‘Explanatory statement’ to the financial
statements.
(a) The increase in the 2016-17 actual Total cost of services when compared to the
2016-17 target ($0.67 million) is predominantly due additional funding being
approved for the Royalties for Regions Local Projects Local Jobs project.
(b) The increase in the 2016-17 actual Net cost of services ($0.6 million) is primarily
attributed to an increase in grant expenditure for the Local Projects Local Jobs
project.
(c) The variation of ($0.42 million) between the target and actual in Total Equity is
attributed to a carryover of Royalties for Regions funding in 2016-17.
(d) The variation of ($0.17 million) between the target and actual in the approved salary
expense level is due to vacancies in permanent positions during the financial year.
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Working Cash Targets
2016/17
Agreed
Limit
$000

2016/17
Target (1) /
Actual (2)
$000

Variation (3)
$000

Agreed Working Cash Limit (at Budget)

210

261

51 (e)

Agreed Working Cash Limit (at Actuals)

243

1,168 (f)

925 (g)

(e) The agreed working cash limit (budget) was revised at Mid-Year Review due to the
Commission receiving an additional $1 million in Royalties for Regions funding for
Local Jobs Local Content projects.
(f) The actual operating working cash held totals $1.168 million. Specific purpose
monies of $0.53 million were also held by the Commission.
(g) The variation of $0.93 million is predominately due to consolidated funding of $0.93
million held at the Commission.
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3 Significant Issues Impacting the Commission
Current and Emerging Issues and Trends
Significant issues impacting on the Commission and highlighted in the State Budget
for 2017/2018 include:


Regional Planning and Development Priorities – the Commission has
completed “2036 and Beyond: A Regional Investment Blueprint for the
Kimberley” following Ministerial approval and noting by the Western Australian
Planning Commission. The Blueprint is a pivotal guide for regional
development in the Kimberley over the long term. It’s principals are being
used to design, advance and implement, evidence based, transformational
projects in pursuit of the Regional vision, goals and targets expressed in the
Blueprint. It continues to play an important role in directing strategic planning,
project development and regional investment.



Enabling Industry and Infrastructure – timely and strategic investment in
regional infrastructure consistent with the strategic direction of the
Commission and Government is required to realise the potential of the
region’s main industries; agriculture, resources and tourism and facilitate
business and industry diversification for the benefit of the region and the
State.



People and Capacity Building – the Kimberley cross-cultural population has
a median age of 32 compared to that of the State of 36. It requires enhanced
inputs and outcomes in education and employment with sharp concentrations
in poor outcomes for Aboriginal people to unlock under-utilised capacity.
Sustained incremental improvement is required to facilitate the subsequent
economic development of the region.



Aboriginal Participation – Aboriginal people comprise 42% of the Kimberley
population. Their quality of life and participation in the mainstream economy
is challenged by a wide range of socio-economic issues. Long term strategies
that embed Aboriginal leadership and responsibility and replace welfare
dependency with Aboriginal achievement are being implemented.



Housing for Regional Development – the region’s young cross-cultural
population requires an adequate stock of affordable sustainable housing to
attract and retain skilled people in the region and especially to provide
Aboriginal people with equitable opportunities to be employed and engaged in
the mainstream economy.



Growth Centres – long term and flexible investment is required to realise the
potential of the Kimberley and its growth centres and position the entire region
as a cornerstone of overseas trade. Growth Centre planning is complete for
Broome and being assessed for Kununurra to facilitate broader Kimberley
regional growth from investment.
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Economic and Social Trends


The Kimberley region is well placed to undertake long-term preparation for a
larger population that is underpinned by economic opportunities and attractive
lifestyles.



The region’s population of
kilometres. The region’s
distinguishing feature that
strong Aboriginal identity,
lifestyle experience.



Aboriginal people in the Kimberley comprise 42% of the total population.



The region has a low median age of 32 and a high available labour force; both
provide opportunities for economic and social development. However, the
region’s high unemployment rate provides an imperative for developing
transformational change in the region to contribute towards enhancing
lifestyles and stimulating the regional economy.



The Kimberley has had an increase in employment over 2016/2017 with all
four LGA’s having higher employment rates. This is indicative of
improvements across the board in the Kimberley economy.



The diverse economy with a tourism, pastoral and mining base has allowed it
to remain relatively stable in the normal cyclical business cycle and weather
some exogenous shocks that have affected the mining dominated regions.



The Land Tenure Pathway for Irrigated Agriculture is being trialled by various
participants in the Kimberley. This program aims to move land holders to long
term leases and/or freehold land. This improves the economic imperatives for
individuals to invest in agriculture.



The Blueprint identifies four challenges to economic and social advancements
in the Kimberley: low levels of affordable and accessible housing and land;
educational attainment; health and wellbeing governance infrastructure and
services.



Capitalising on regional comparative advantages and addressing the
challenges for advancement provide the focus for the Commission’s strategic
activities.

34,364 people is spread across 420,000 square
remoteness and dispersed population is a
is prominent in attracting tourism, maintaining a
generating innovation and supporting a unique
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Changes in Written Law
There have been no changes to written law in 2016/2017 that impact significantly on
the Commission.

Likely Developments and Forecast Results of Operations
As part of the Machinery of Government (MOG) changes, on 20 June 2017, the
deputy of the Governor in Executive Council approved the amalgamation and
designation of the Department of Primary Industries and Regional Development
(DPIRD) on and from 1 July 2017.
In accordance with the Public Sector Management Act 1994, Section 22B, the Public
Sector Commission gave effect to the disposition of offices (positions) and public
sector employees from the Kimberley Development Commission to DPIRD also
effective 1 July 2017. The Chief Executive remains an employee of the Kimberley
Development Commission in accordance with the Regional Development
Commissions Act 1993.
Within the new Public Sector structure and with the establishment of the Department
of Primary Industries and Regional Development, the Kimberley Development
Commission, similarly to other Regional Development Commissions, will continue as
a Statutory Authority. During this period of Public Sector change, the Commission is
committed to ensuring that change management supports a continued high level of
service to the Kimberley region.
As described earlier in this report, the priority initiatives that the Commission has
been focussing on have been its two major strategic projects; the Kimberley Schools
Project ($25 million over three years) and the North West Aboriginal Housing Fund
($200 million over four years); and the Government’s Local Content; Local Jobs
initiative to increase Governments local procurement.
As 2017/2018 progresses, the Commission anticipates that it will continue to play a
significant leadership role in the two major strategic projects, which are both scalable
and will build on its initial work in the Local Procurement space for which it has
designated one of its staff as a Local Procurement officer. This is in addition to a
varied range of initiatives that it must focus on in 2016/2017.
The Commission has an approved FTE of 12, however budget limitations and
several recruitment freezes have resulted in the Commission being the smallest
Regional Development Commission by some margin. The complexities of the
Kimberley operating environment and the Commission’s size, 7.6 FTE of which 6.6
FTE are available, place the Commission at some risk in relation to it being able to
consistently achieve major Government objectives. In this environment, the
Commission continues to operate at high levels of performance and has achieved
top twenty small agency status from the Office of the Auditor General for its financial
management and administration for the last two consecutive years.
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4 Disclosures and Legal Compliance
Opinion of the Auditor General
(Financial Statements and Key Performance Indicators)
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Key Performance Indicators
Performance management enhances the transparency and accountability of the
Commission and enables its service delivery to be readily assessed as it works to
achieve desired outcomes that are consistent with its statutory responsibilities and
high level government goals (described in Section 1).
The desired outcome from the Commission’s activities is:
“An environment conducive to the balanced economic and social development
of the Kimberley Region.”
Accordingly, the Commission delivers two major services to its customers:
 Policies, strategies, plans and regional promotion; and
 Industry and infrastructure identification, coordination and development
In accordance with Treasurer’s Instructions 904 and 903(8), the Commission has key
performance indicators for efficiency and effectiveness and includes a discussion of
actual results against budget targets for both financial and non-financial indicators.
Comparative information for the current and previous four reporting years has been
included.
Key Performance Indicator of Effectiveness – Customer Survey
To assess its level of customer service and achievement against its key
Performance Indicator of Effectiveness, the Commission engages an independent
communications/research business to undertake an annual customer survey.
Customer satisfaction is measured against a range of elements of the Commission’s
service, including the effectiveness of the Commission in achieving seven different
outcomes through the delivery of services.
Advantage Communications was engaged to complete the customer survey on the
Commission’s behalf for the 2016/2017 financial year. The same survey was used as
previous years to allow for comparative analysis. However, this year’s survey was
sent out by e-mail instead of by post as in previous years. The response rate was
similar.
Respondent Profile
This year’s customer survey was completed by 107 respondents with 46% from the
Perth metropolitan area, 51% from regional Western Australia and 3% from
interstate. The Commission provided Advantage Communications with a list of 146
clients of which the sample group of 107 provides a maximum survey error of +/4.9% at the 95% confidence level.
The respondent group comprised 48% from the State Government Sector of
Western Australia, 26% from the Private Sector, 17% from Community
Organisations, 3% from the Commonwealth Government and 6% from Local
Government. Respondents were also categorised according to industry, with the
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largest percentages working in Government/public administration (32%), community
services (16%) and commerce (10%).
The respondents had varying levels of contact with the Commission; 23% had
weekly, 51% had monthly, 20% half yearly and 6% annually.
Effectiveness Indicator 1

The Kimberley Development Commission is effective and makes a positive
contribution to economic and social development in the Kimberley

The survey results illustrate the continuing, perceived effectiveness of the
Commission in contributing to the economic and social development in the
Kimberley. This outcome attests to the positive impact the Commission is having in
this area as Blueprint implementation continues with the development of major
strategic projects in Education and Housing. The overall result is consistent with the
high standard achieved in the previous four years.
Survey Results
Strongly
Agree
(%)

Agree
(%)

Disagree
(%)

Strongly
Disagree
(%)

Don’t
Know
(%)

Total
(%)

2012/13

36

57

2

2

3

100

2013/14

39

57

0

0

4

100

2014/15

50

44

2

0

4

100

2015/16

32

61

2

0

5

100

2016/17

34

57

1

0

8

100

Results Against Target
Strongly
Agree (%)

Agree (%)

Total %

Target %

2012/13

36

57

93

90

Target
Result
Exceeded

2013/14

39

57

96

90

Exceeded

2014/15

50

44

94

90

Exceeded

2015/16

32

61

93

90

Exceeded

2016/17

34

57

91

90

Exceeded
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Effectiveness Indicator 2

The extent to which the Commission is assessed by its clients as a reliable and
accessible source of information and advice on the Kimberley region and regional
development issues.

The Commission continues to be a major source of regional information in the
Kimberley. Similarly to previous years, survey respondents were asked whether they
considered the Commission to be a reliable source of information and advice on
regional development issues. The table below provides the last five years’ results for
this outcome.
Survey results are consistent with previous years and suggest that respondents
continue to refer to the Commission for information, now enhanced by both the
Blueprint and associated regional modelling.
Survey Result
Strongly
Agree
(%)

Agree
(%)

Disagree
(%)

Strongly
Disagree
(%)

Don’t
Know
(%)

Total
(%)

2012/13

39

50

3

3

5

100

2013/14

43

53

3

0

1

100

2014/15

51

41

5

0

3

100

2015/16

36

57

1

0

6

100

2016/17

34

58

1

0

7

100

Strongly
Agree (%)

Agree (%)

Total %

Target %

2012/13

39

50

89

90

Target
Result
1% below

2013/14

43

53

96

90

Exceeded

2014/15

51

41

92

90

Exceeded

2015/16

36

57

93

90

Exceeded

2016/17

34

58

92

90

Exceeded

Results Against Target
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Key Performance Indicators of Efficiency
The Commission’s efficiency indicators for its services are calculated by the cost of
the projects divided by the number of project hours allocated by staff. To calculate
the cost per project hour, grant income and expenditure are deducted from the Total
Operating Cost. Using hours spent on each service, a ratio to total hours is
calculated and this ratio then determines the Total Operating Cost for each service.
Corporate service hours are not included in project hours.
Efficiency Indicators
Service 1: Policies, strategies, plans and regional promotion
2016/17
Net Operating Cost
Number of Project
Hours
Cost per Project
Hour

Service 2:
development

2015/2016

2014/15

2013/14

2012/13

1520,954

1,488,408

1,258,056

1,754,597

1,394,883

6,349

6,545

6,062

7,520

7,313

$240

$227

$208

$233

$191

Industry and infrastructure identification, coordination and

2016/17
Net Operating Cost
Number of Project
Hours
Cost per Project
Hour

2015/2016

2014/15

2013/14

2012/13

779,649

772,114

988,473

751,970

1,188,234

3,434

3,613

4,748

3,271

6,181

$227

$214

$208

$230

$192

During 2016/2017 the Commission, progressed implementation of “2036 and
Beyond: A Regional Investment Blueprint for the Kimberley” through major strategic
development work and provided significant input to support continuing portfolio
changes and implementation of Government Election commitments in the Kimberley.
A three month Level 6 vacancy and the secondment to the former Department of
Regional Development of a Level 6 Manager for the last six months of the year,
contributed to the decrease from 2015/2016 in Service 1 and 2 hours of -196 and 179 respectively. The variation from target in cost of both Service 1 and 2 hours of
+$14 and +$4 respectively, may be attributed to incremental salary increases and
the continuing dependence on the Commission’s most senior staff to progress the
high level activities described above.
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Summary of Key Performance Indicators
As the profile of regional development is raised across Western Australia, this
summary illustrates the Commission’s continuing capability in the delivery of
effective and efficient services in a complex, cross-cultural remote region.
1.

Comparison of actual results against targets for effectiveness indicators.
2016/2017
Target

2016/2017
Result

90%

91%

90%

91%

Provides a reliable source of
information and advice.

90%

92%

Is an accessible source of
information and advice.

90%

92%

Delivers effective activities in
assisting economic and social
development.
Makes a positive contribution to
economic
and
social
development in the Kimberley

Reason for Significant Variation
between Target and Result

These results continue the trend
of the previous four years in the
Commission’s
high
level
of
effectiveness in service delivery.

2. Comparison of actual results against targets for efficiency indicators.
2016/2017
Target

2016/2017
Result

Reason for Significant Variation
between Target and Result

Average cost per project hour

$226

$240

Service 2: Industry and
infrastructure identification,
coordination
and
development
Average cost per project hour

The variation between target and
result is attributed to the continuing
dependency on the Commission’s
most Senior Officers in progressing
high level strategic work.

$223

$227

Service
1:
Policies,
strategies, plans and regional
promotion

Annual Estimates 2017/2018
In accordance with Treasurers Instruction 953, the annual estimates for the
2017/2018 year are hereby included in the 2016/2017 Annual Report. These
estimates do not form part of the 2016/2017 financial statements and are not subject
to audit.
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Kimberley Development Commission

Kimberley Development Commission

Kimberley Development Commission

2017/18 S40 SUBMISSION
Statement of Comprehensive Income

2017/18 S40 SUBMISSION
Statement of Financial Position

2017/18 S40 SUBMISSION
Statement of Cashflow

2017/18

2017/18

2017/18

Estimate

Estimate

Estimate

$'000

$'000

COST OF SERVICES

$'000

ASSETS

CASH FLOWS FROM STATE GOVERNMENT

Current Assets
Expenses
Employee benefits expense
Supplies and services

357
89

Service appropriation

Cash and cash equivalents

938

Capital appropriation

Restricted cash and cash equivalents

752

Holding account drawdown

267

Inventories

Royalties for Regions Fund

2,999

Depreciation and amortisation expense

Receivables

Net cash provided by State Government

3,266

Finance costs

Amounts receivable for services

Accommodation expenses
Grants and subsidies

2,778

Other current assets

CASH FLOWS FROM OPERATING ACTIVITIES

Non-current assets classified as held for sale

Payments

Cost of Sales

Employee benefits

Loss on disposal of non-current assets
Other expenses

Total Current Assets

1,690

42

Supplies and services
Accommodation

Inventories

Grants and subsidies

Receivables

GST payments on purchases

Income

Amounts receivable for services

GST payments to taxation authority

Revenue

Property, plant and equipment

Other payments

User charges and fees

Infrastructure

Sales

Intangible assets

Receipts

Commonwealth grants and contributions

Other non-current assets

Sale of goods and services

3,266

(89)

Finance costs
Non-Current Assets

Total Cost of Services

(357)

Interest revenue

(2,778)

(42)

User charges and fees

Other revenue

Total Non-Current Assets
TOTAL ASSETS

Total Revenue

0
1,690

0

Commonwealth grants and contributions
Interest received
GST receipts on sales

LIABILITIES

GST receipts from taxation authority

Gains

Current Liabilities

Other receipts

Gain on disposal of non-current assets

Payables

Other gains

Borrowings

Net cash provided by/(used in) operating activities

(3,266)

Amounts due to the Treasurer
Total Gains

0

Total income other than income from State Government

0

Provisions

213

CASH FLOWS FROM INVESTING ACTIVITIES

Other current liabilities

Payment

Liabilities directly associated with non-current assets classified as
held for sale

Purchase of non-current physical assets
Receipts

NET COST OF SERVICES

3,266

INCOME FROM STATE GOVERNMENT

Total Current Liabilities

213

Non-Current Liabilities

Proceeds from sale of non-current physical assets
Net cash provided by/(used in) investing activities

0

Payables
Service Appropriation

267

Borrowings

Liabilites assumed

Provisions

Assets transferred

Other non-current liabilities

CASH FLOWS FROM FINANCING ACTIVITIES
0

Repayment of borrowings

Services received free of charge
Royalties for regions fund

Other repayments
2,999

Total Non-Current Liabilities
TOTAL LIABILITIES

Total income from State Government

0
213

3,266

Receipts
Proceeds from borrowings
Other proceeds

NET ASSETS
SURPLUS (DEFICIT) FOR THE PERIOD

Payments

1,478

0

Net cash provided by/(used in) financing activities

0

EQUITY
OTHER COMPREHENSIVE INCOME
Changes in asset revaluation reserve

Contributed Equity

Net increase/(decrease) in cash held and cash equivalents

Reserves

Cash and cash equivalents at the beginning of the period

1,690

CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD

1,690

Accumulated surplus/(deficiency)

1,478

TOTAL EQUITY

1,478

Gains/(losses) recognised directly in equity
TOTAL COMPREHENSIVE INCOME FOR THE PERIOD

0

0
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Ministerial Directions
No Ministerial directives were received by the Commission during the financial year.

Other Financial Disclosures
Pricing policies of services provided
The Commission has not rendered any goods or services in the last financial year for
which a charge has been required.

Capital Works
No capital projects were commenced, underway or completed in 2016/2017.

Employment and Industrial Relations
Staff Profile
Staff Employed
Full-time permanent
Full-time contract
Part-time measured
on FTE basis
Positions vacant

2012
8
5
0.8

2013
6
1
0.8

2014
4
1
0.8

2015
3
4
0.8

2016
3
4
0.6

2017
3
4
0.6

0

4

2

1

1

1

Total staff employed

13.8

11.8

5.8

7.8

7.6

7.6

Note: One of the full time contract employees was on secondment to the Department of Regional
Development from 3 January to 30 June 2017, leaving the Commission with 6.6 available FTE.

Professional (Staff) Development
Over the last year, the Commission has continued to advance the skills and capacity
of its workforce to provide a flexible and responsive service to the Kimberley.
To overcome the distance of the Commission away from professional development
opportunities in the metropolitan area (more than 3,000 kilometres), the Commission
has continued to focus on in-house learning, local and video conference
opportunities.
Worker’s Compensation
The Commission received no Worker’s Compensation Claims in 2016/2017.
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Governance Disclosures
Board and Committee Remuneration
(Annual Reporting Framework 2016/2017 reporting year)

As required, the Commission provides this report on the individual and aggregate
costs of remunerating all positions on its Boards and Committees as described in
Premier’s Circular 2010/02 – State Government Boards and Committees in
reference to those which appear in the Register published by the Department of
Premier and Cabinet. The Commission’s Board Members are also entitled to claim a
travel allowance that is not included in this information.
Remuneration by Board Position for 2016/2017 (including Superannuation)
Position

Name

Type of
remuneration

Period of
membership

Chair
Deputy Chair
Member
Member
Member
Member
Member
Member
Member
CEO

Michael McConachy
Ian Trust
June Oscar
Malcolm Edwards
Eunice Yu
Robert Boshammer
Elsia Archer
Ron Johnston
James Brown
Jeff Gooding

Annual
Annual
Per meeting
Per meeting
Per meeting
Per meeting
Per meeting
Per meeting
Per meeting
Not eligible
Total costs

01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 20/04/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17
01/07/16 to 30/06/17

Gross/Actual
Remuneration
$
51,573
10,317
7,495
5,372
4,048
5,561
5,372
5,372
95,110

Contracts with Senior Officers
At the date of reporting:
 the Chairperson of the Commission’s Board, Michael McConachy, had
interests in one firm, Freshwater East Kimberley Apartments, of which he is
the Managing Director, that during the 2016/2017 financial year had provided
a service for payment on three separate occasions to the Commission.
 no other Senior Officers, or firms of which Senior Officers are Members or
entities in which Senior Officers have substantial interests, had interests in
existing or proposed contracts with the Commission other than normal
contracts of employment of service.

Insurance premiums paid to Indemnify members of the Board
On the 17 August 2016, $6,399.80 (inc. GST) was paid, via RiskCover, to indemnify
all Board Members and Senior Officers, as listed in Section 1 Overview of this report,
against a liability incurred under sections 13 or 14 of the Statutory Corporations
(Liability of Directors) Act 1996.
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Unauthorised Use of Credit Cards
In accordance with Treasurer’s Instructions TI 321 “Credit Cards – Authorised Use”
we report that there has been no unauthorised use of the Commission’s Credit Cards
in 2016/2017 that has been apparent in the authorisation of expenditure process.

Other Legal Requirements
This section of the Annual Report provides a summary of the Commission’s
compliance with legislation other than the Financial Management Act 2006, Financial
Management Regulations 2007 and the Treasurer’s Instructions.

Advertising
(The Electoral Act 1907, Section 175ZE)

The Commission incurred the following expenditure in advertising, market research,
polling, direct mail and media advertising:
1. Total expenditure for 2016/2017 was $9,830.78.
2. Expenditure was incurred in the following areas:
Class

Advertising agencies

Class
costs ($)

Agencies

Agency
costs ($)

9,830.78

AdCorp
Lizart Productions
Derby Visitor’s Centre
West Australian Newspaper
Market Creations
Kununurra Visitor Centre
The Economic Society of
Australia

6,002.54
832.36
616.00
1,073.34
1,152.00
54.54
100.00

Nil
Nil
Nil
Nil

Nil
Nil
Nil
Nil

Nil
Nil
Nil
Nil

Market research organisations
Polling organisations
Direct mail organisations
Media advertising organisations
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Disability Access and Inclusion Plan Outcomes
(Disability Services Act 1993, s29 and Schedule 3 of the Disability Services
Regulations 2004))
The Commission’s initiatives are provided against each of the seven desired
Disability Access and Inclusion Plan outcomes:
1. People with disabilities have the same opportunities as other people to
access the services of and any events organised by, a public authority.
The Commission has worked to enhance opportunities for regional stakeholders
with disabilities to attend any meetings and functions organised by the
Commission.
2. People with disabilities have the same opportunities as other people to
access the buildings and other facilities of a public authority.
A flexible approach has ensured that people with disabilities have had access to
the Commission's services.
3. People with disabilities receive information from a public authority in a
format that will enable them to access the information as readily as other
people are able to access it.
The Commission has redesigned its website to ensure that it is disability
compliant.
4. People with disabilities receive the same level and quality of service from
the staff of a public authority as other people receive from the staff of that
public authority.
The Commission’s staff respect all customers and a personalised service is
provided to customers with and without disabilities.
5. People with disabilities receive the same opportunities as other people to
make complaints to a public authority.
The Commission has ensured that current complaint mechanisms are accessible
for people with disabilities in alternate formats where required.
6. People with disabilities have the same opportunities as other people to
participate in any public consultation by a public authority.
The Commission has ensured that people with disabilities feel welcome and are
enabled to access the Commission's services and that people with disabilities
have access to any public events organised by the Commission.
7. People with disabilities have the same opportunities as other people
regarding employment practices (recruitment and retention) by a public
authority.
Although the Commission does not currently employ anyone with a disability, it’s
recruitment and retention practices are fair and unbiased.
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Reporting on Recordkeeping Plans
(State Records Act 2000 and State Records Commission Standard 2, Principle 6)
In accordance with the State Records Commission, Standard 2, Principle 6 Compliance, the Commission reports the following:
The efficiency and effectiveness of the Commission’s recordkeeping systems
are evaluated not less than once every five years.
The Commission undertook an evaluation of its recordkeeping system in December
2013 prior to preparing its third Recordkeeping Plan in May 2014. Both were
submitted to the State Records Office.
The organisation conducts a recordkeeping training program.
A formalised Recordkeeping Training program exists and supports ongoing informal
staff development about recordkeeping across the Commission’s three offices. All
staff are updated and new staff orientated to the Recordkeeping Plan 2014 and
associated Recordkeeping Policies which have been updated in 2017.
The efficiency and effectiveness of the recordkeeping training program is
reviewed from time to time.
Further to the implementation of the Commission’s Recordkeeping Plan in 2014 a
survey of staff was undertaken in June 2016 with satisfactory results. This survey
has informed the review of the Commission’s Recordkeeping policies.
The Commission’s induction program addresses employee roles and
responsibilities in regard to their compliance with the organisations
recordkeeping plan.
The Staff Induction Manual, that is updated annually, and the Commission’s
Recordkeeping Policies that were updated in 2017 reflect the Commission’s
Recordkeeping Plan 2014.
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Government Policy Requirements
Substantive Equality
(Public Sector Commissioner’s Circular 2015-01: Implementation of the Policy
Framework for Substantive Equality)
The Commission has no obligation to implement or report against the Policy
Framework for Substantive Equality, however, the Commission, in working to
implement “2036 and Beyond: A Regional Investment Blueprint for the Kimberley”
remains committed to achieving substantive equality in the Kimberley as described
elsewhere in this report.

Occupational Safety and Health
(Public Sector Commissioner’s Circular 2012-05: Code of Practice: Occupational
Safety and Health in the Western Australian Public Sector)
Statement of the Commission’s commitment to occupational safety and health
and injury management with an emphasis on Executive commitment:
The Commission’s Executive has maintained a high level of commitment to ensuring
a safe work environment for its Board and Staff that includes driving long distances
in a remote region.
Description of the formal mechanism for consultation with employees on
occupational safety and health matters:
Given the small size of the organisation the mechanism of consultation has
continued to be for the Commission’s Senior Staff and employees to liaise directly
with one another on Occupational Safety and Health matters.
Statement of compliance with the injury management requirements of the
Workers’ Compensation and Injury Management Act 1981:
An annual review of the Commission’s Workers Compensation and Injury
Management Policy and Procedure was completed during the year to ensure
continuing compliance with the Workers’ Compensation and Injury Management Act
1981.
Statement confirming that an assessment of the occupational safety and
health management system has been completed (within previous five years):
A self evaluation of the Commission’s Occupational Safety and Health management
system was completed in 2013/2014.
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Report on Occupational Safety, Health & Injury Management Annual
performance for 2016/2017
Actual Results

Results against Target

Measure
2016/2017
Zero (0)

Target
2016/2017
Zero (0)

Lost time injury and/or Zero (0)
disease incidence rate

Zero (0)

Zero (0)

Lost time injury and/or Zero (0)
disease severity rate

Zero (0)

Zero (0)

Number of fatalities

2015/2016
Zero (0)

Percentage of injured i)
workers returned to work:
i) within 13 weeks
ii) within 26 weeks
ii)

Zero (0) iii) Zero (0) Greater than
injured
injured
or equal to
workers
workers
80% return to
Zero (0) ii) Zero (0) work
within
injured
injured
26 weeks
workers
workers
Percentage of managers 50%
50%
Greater than
trained in occupational
or equal to
safety, health and injury
80%
management
responsibilities

Comment on
Result
Continuing
trend of zero
Continuing
trend of zero
Continuing
trend of zero
Continuing
trend of zero

Due limited
availability of
Manager’s
training in the
Kimberley.

Government Building Training Policy
(Premier’s Circular 2015-02 – Government Building Training Policy)
The Commission has not held any building and construction or civil engineering
contracts in 2016/2017.
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